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environmental company

Senior Project Manager — Environmental & Heavy Civil Construction
Location: Ocean Township, NJ | Full-time | Immediate Opening

Renova Environmental Company is an employee-owned heavy civil contractor specializing in
environmental remediation, ecological restoration, and water infrastructure. Founded in 2006,
we take pride in delivering high-quality, safe, and sustainable projects, driven by a team of
dedicated employee-owners.

Key Responsibilities

Manage multiple environmental construction projects from award through completion
Oversee project budgets, schedules, subcontractors, and client communication

Lead internal teams and ensure compliance with all project requirements

Support estimating, proposal development, and business operations

Drive project success while maintaining Renova’s reputation for quality and accountability

Qualifications

5+ years of experience managing heavy civil or environmental construction projects
Bachelor’s degree in Construction Management, Engineering, or related field (or
equivalent experience)

PE, PG, or PMP certification a plus

Strong leadership, communication, and organizational skills

Knowledge of federal and state environmental regulations

Estimating experience a plus

Why Renova

$100,000-5150,000 salary (commensurate with experience)
Comprehensive health benefits, PTO, and 401(k)

Employee Stock Ownership Plan (ESOP) and a culture of shared ownership
Meaningful projects that benefit communities and the environment

Apply Today

Send your résumé and cover letter to careers@renovaenviro.com
Learn more: www.renovaenviro.com

3417 Sunset Ave. Ocean, NJ 07712 | 732.659.1000 | fax 732.659.1034
WWWw.renovaenviro.com
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What is an

Employee Stock
Ownership Plan?

RENOVA has been a proud employee-owned company
since 2021. The vehicle that allows employee-owners
like you to share in our growth and prosperity is our
Employee Stock Ownership Plan, or ESOP. We make yearly
contributions of stock or cash to the ESOP on behalf of all
our employee-owners.

No action is required to join and there is no cost to you,
whatsoever.

You will automatically become a member of the ESOP once
you have worked for the company for 12 months within a
calendar year. You must also log at least 1,000 hours in a
calendar year for it to qualify as a credited year of service.

Employees with a 401(k) and ESOP have, on average, 2.2
times the retirement amount as people with only a 401(k).

40% | 60% 80% | 100%

What is vesting? All ESOP participants have the same vesting schedule:
Your ESOP account is subject to vesting. Vesting is e o

the percentage of your ESOP account that is yours Vesting <2 2

and cannot be taken back. The longer you work

here, the more you vest. If you leave before you are Percent 0% 20%

100% vested, the non vested portion of the balance Vested ? ?

will be forfeited.

Technically, an ESOP is a retirement plan, similar to a 401(k). However, unlike a 401(k):

< il

You pay nothing for your Your account balance is

shares. The company tied to the share value of
makes all the contributions our company, not
to your ESOP account. external securities.

All shares are held in a

Trust governed by an

administrator, called a
Trustee.




